Dear All

Summary of notes and main actions from todays meeting. Please let me know if I have missed anything.

1. The proposed RRP paper has been shared with all on the call. It is based on the CSS TME paper which did not include SUWON.
1. The paper is for people and comms committee meeting early February so due by 23.1.26 2 weeks ahead.
1. ███████confirmed that current Gynae turnover is low in B7 Sonographers with RRP.
1. 2 further Gynae nurses are being trained and will then require RRP.
1. ██████to ask Honour about retention of B7 Maternity sonographers if reduction in RRP applied.
1. ██████to speak witch CSS HR colleagues regarding sites where RRP is applied to the Sonographer workforce. 
1. ██████to look at last years staff survey responses to see if RRP is reffered to.
1. ██████to check the notice period or if a consultation is required and clarify paper point 1.1.
1. ██████confirmed £19k saving over a year for the 15 staff.
1. All to review the paper and the 2 options benefits and risks to add to. Please track any changes.
1. A further meeting to be held next Wednesday Emma to set up.

Thank you
Kind Regards

██████
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██████Surgery, Women’s and Oncology Division | ██████| email or via Microsoft Teams. 
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