Thank you for attending the meeting. 
The Band 7 Sonographers received a letter last week informing them of a change to their current Recruitment and Retention Premia (RRP). The decision has been made to reduce the RRP from 15% to 12%. This adjustment will take effect from 6 May 2026.
There are determining factors the Trust considers when reviewing Recruitment and Retention Premia.  These are laid down by the NHS Terms and Conditions of Service Handbook and can be found at Annex 10 of that handbook.  Section ten relates to Local Recruitment and Retention Premia (RRP).  
Under the heading review it states the following:
Once recruitment and retention premia are awarded, they should be reviewed annually. This review should be done by HR personnel, relevant service/department heads and staff representatives.
The principle consistent with equal pay for work of equal value should be that where the need for a recruitment and retention premium is reduced or has ended, short-term premia should be reduced or withdrawn as soon as possible, consistent with the protection period in section 5: Recruitment and retention premia. 
The review should consider, amongst other factors:
· how far the recruitment and retention premia have allowed the NHS organisation to reduce its vacancy rates and turnover;
· the likely impact on vacancies of removing or reducing a recruitment and retention premium;
· any changes in labour market circumstances. 

Over the last 12 months, there has been a significant improvement in reducing the vacancy and turnover rate for band 7 Sonographers.  It is acknowledged that RRP has contributed to attracting and retaining talent.

12% RRP is still a competitive rate within the confines of the NHS, but I acknowledge the opportunities that exist for staff within the private sector that may offer better rates of pay.

There is a deliberate ‘sluggishness’ in the NHS recruitment market given that most NHS Trusts are required to reduce headcount over the next year. 

We, in the Directorate are working hard to protect sonographer posts and reduction in the RPP further supports this. We are required to reduce the Sonographer headcount by 1.4 WTE by April 2026.

Non-medical staff will also receive a 3.6% pay award this year which will reduce the financial impact of the RPP reduction.


The decision to reduce RRP has been a difficult one and not taken lightly.  Whilst RRP has contributed to the success in reducing vacancy and turnover, we know that other factors such as career progression and access to training and development opportunities have also made a difference.  This is an area we want to focus on. 

We recognise the personal and professional impact this has on you and we will make sure you have access to the necessary staff support services in the Trust.
We are happy to arrange more meetings across the Directorate to allow staff an opportunity to ask questions.
Please email ██████ or me with further questions if needed
